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Emotional Intelligence for Students 

Zoom Meetings Tailored for your Participants 

 

Format: Zoom Meetings with Chat, Interactive Materials, and Follow Up Resources 

Each Zoom meeting is 90 minutes long, covers one (1) topic, and includes Q & A. 

Topics to choose from:  

1. Emotional Self-Awareness - The purpose of developing Emotional Self-Awareness is 
that it allows us to understand how our bodily sensations and our emotions impact 
ourselves, others, and our environment. Each moment is an opportunity to be self-
aware. Thus, the more we practice it, the more proficient we become and the greater 
our capacity to recognize the space between stimuli and our response to that stimuli, 
ensuring a more conscious and skillful approach. 

Learning Objectives: 

• Overall understanding of Emotional Intelligence 
• The brain and body basis for Emotional Self-Awareness 
• How to know if you're self-aware 
• How to build self-awareness 

 
2. Emotional Self-Control - Instead of suppressing our emotions, we take notice of them 

as they emerge, mentally naming or noting them, along with any bodily signals that may 
accompany how we are feeling in the moment. Having Emotional Self-Control means 
staying clear-headed and calm, balancing one’s impulses and feelings for the good of 
the group, or for the good of a given task, mission, or vision. 

Learning Objectives: 

• Introduction to Emotional Self-Control 
• Emotions in Our Brains and Bodies 
• How to Develop Emotional Self-Control 

 
3. Adaptability - An adaptable student can meet challenges as they arise and adjust 

strategy or style based on what is needed most. They are not halted by sudden change, 
remaining comfortable with uncertainties. 

Learning Objectives:  

• Introduction to Adaptability 
• Training Your Brain to Be Flexible 
• Developing Adaptability 
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4. Positive Outlook - Positive Outlook is an Emotional and Social Intelligence Competency 

that entails seeing the positive in people, situations, and events. This competency has 
great value, as it is proven to build resilience, set the stage for innovation and 
opportunity, and facilitates greater performance and outcomes. Positive Outlook allows 
students to maintain focus despite the challenges that inevitably accompany growth and 
change. 

Learning Objectives: 

• Introduction to Positive Outlook 
• Positive Outlook: Beyond the Obvious 
• Practical Strategies for Developing Positive Outlook 

 
5. Empathy - Empathy is the basis of social awareness and relationship management. It is 

the ability to sense the emotions and understand the perspective of others. Empathy is 
the ability to relate to different types of people, listen attentively, and communicate 
effectively. 

Learning Objectives: 

• Introduction to Empathy 
• Empathy in Action 
• How to Develop Empathy 

 
6. Conflict Management - Conflict Management involves having the ability to help others 

through tense situations, tactfully bringing disagreements into the open, and defining 
solutions that everyone can endorse. Students who take time to understand different 
perspectives work toward finding a common ground on which everyone can agree. They 
acknowledge the views of all sides, while redirecting the energy toward a shared ideal or 
an agreeable resolution. 

Learning Objectives: 

• Introduction to Conflict Management 
• How Maintain Differences Without Breaking Bonds 
• See Conflict as an Opportunity, not a Burden 
• Conflict Management: Blending Mindfulness and Analysis 

 
7. Teamwork - Teamwork means having the ability to work with others toward a shared 

goal, participating actively, sharing responsibility and rewards, and contributing to the 
capability of the team as a whole. This competency leads to greater effectiveness, open 
communication, and outcomes that are not only successful but can also be innovative 
and unexpected in positive ways. Along the way, teams build spirit, positive 
relationships, and a sense of pride and identity. 
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Learning Objectives: 

• Teamwork in Action 
• A Systems Approach to Teamwork 
• Cultivating Teamwork for Success 

 
8. Inspirational Leadership - Inspirational leaders are agents of positive change, 

sometimes going against the grain of conventional norms or taking risks in their 
approach. These kinds of leaders ultimately leave the people they group with feeling 
inspired, motivated, and connected. 

Learning Objectives 

• The Basis of Inspirational Leadership 
• Inspiration and Our Noble Purpose 
• Growing into Our Ability to Inspire 

Session Structure 

Each workshop is designed for interaction, practice, and retention.  Students will have the 
opportunity to engage the group in instructor led discussions, lead breakout discussions in 
small groups, and perform self-assessments designed to increase their understanding of the 
topic as well as their strength in the emotional intelligence component/competency.   

Fees - hosting a maximum of 80 participants 

$700 – One workshop 

$1260 – Two workshops 

$1785 – Three workshops 

$2380 – Four workshops 

$2975 – Five workshops 

$3580 – Six workshops 

$4165 – Seven workshops 

$3500 – ALL WORKSHOPS 

 

Each student is tracked for attendance with participation logs provided to the project for 
acknowledgement as a service received. 
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